Partners & contacts

Applicant and Coordinating organisation

'"v_' l I- Psychology (Italy)

R
K

http://dpg.psy.unipd.it

Partners

Ruhr University of Bochum - Chair Work

www.aog.rub.de

CEFORALP (France)

www.ceforalp.com

Progetto Formazione Continua (Italy)

http:/ww.formazionecontinua.org/

NUUSTRIA Confindustria Veneto Siav S.P.A. (Italy)
http://www.siav.net

iR k Romanian Institute for Adult Education -
IREA (Romania)

WWW.irea.uvt.ro

Organisation and Work Structuring (Germany)

Project perspective

Identification. of
European
practices in Id of
LLL for o people

Development

Research

Arialysis and research on

experience of older people

at professional level and
in sgcial life

CROSS AGES

Inter-generational Learning:

Experimentation
of inter-generational
Lj.:L modules

-

towards a Lifelong Learning

Designing an integrated LLL model
based on the intergenerational approach
transferable at European level

PROJECT MANAGEMENT AND COORDINATION — QUALITY MAMNAGEMENT —
PROMOTION AND DIFFUSION - MAINSTREAMING

Multilateral Cooperation Project

in the Lifelong Learning Programme

of the European Commission
6rundtvig 1

UNIVERSITY OF PADVA -
DEPARTMENT OF GENERAL PSYCHOLOGY

Prof. ROSSANA DE BENIL
E-mail: rossana.debeni@unipd.it

Phone: 0039 049 8276501
Fax: 0039 049 8276600

www.crossages.uv.ro

H e
Eduction and Culture DG

Lifelong Learning Programme

This publication reflects the views only of the author, and the
Commission cannot be held responsible for any use which may be
made of the information contained therein.



Aim, objectives and goals

Project aim

Promoting successful active ageing and social inclusion of
older people /n the local communities through the elabora-
tion of an integrated lifelong learning model based on the
intergenerational exchange.

Project objectives

® preparing and accompanying the exit from the labour
market by preventing the risks of social exclusion

® supporting active ageing, promoting and defending so-
cial inclusion processes

e favouring intergenerational exchange in which aged
people could bring their long-term life experience and
younger people could contribute with their updated
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A new LLL model

From a linear and segmented LLL model...

YOUNG _ LABOUR MARKET ,ELDER .
/ / /A

.. To a model based on continuity, reciprocity and
inter-generationality!

Project beneficiaries

Final beneficiaries are young people and aged people, and

in particular:

Aged workers exiting from their working life
Aged people who have already retired
Young students and workers

Direct beneficiaries
®  Teachers, trainers and practitioners

®  Representatives of public administrations, NGOs and
associations

®  Representative of stakeholders on the labour market:
employers, trade unions etc.

If you are interested to join the CROSS AGES
Community please visit our website:

www.crossages.uv.ro

and subscribe with your email. In this way you
will be kept posted with the latest developments
of the CROSS AGES project!




